CITY OF WEST BURLINGTON June 3, 2009
REGULAR COUNCIL MEETING 6:00 p.m.
122 BROADWAY ST.

TENTATIVE AGENDA
PLEDGE OF ALLEGIANCE
CALL TO ORDER - ROLL CALL
PERFECTING & APPROVAL OF AGENDA

CONSENT AGENDA
1. Minutes of the Regular City Council Meeting on May 20, 2009
2. Approve Minutes from the May 27, 2009 Board of Adjustment
3. Approve Rod Mesecher and Bill Schurk’s attendance at the Annual Water Conference
4. Approve Liquor License Renewal for Wal-Mart, 324 W. Agency Rd.
5. Approve Payment to Steve Meyer for Assistance in writing Firefighter Grants
6. Approve Payment to George Oster & Associates for Services related to Cost Share of Emergency Services Analysis
7. Approve Payment to Kiefer Pool Supplies
8. Approve Payment to Cray, Goddard, Miller, Taylor & Chelf for Legal Services
9. Approve Payment to Morning Sun Farm Implement, Inc.
10. Claims as Presented in the amount of $288,655.79

COMMITTEE REPORTS:
FINANCE
UTILITIES
STREETS
PUBLIC SAFETY
SANITATION
OTHER STAFF REPORTS

CITIZEN'S INQUIRIES:

NEW BUSINESS:
1. Consider the Final Reading of an Ordinance Establishing Garbage Fees for FY 2009/2010
Consider the Final Reading of an Ordinance Establishing Sewer Rates for FY 2009/2010
Consider Employee Leave Donation Program
Consider Hiring Land and Water Vegetation Control for Weed Spraying
Consider Quote from RICCHIO Inc. to bring the Swimming Pool into Compliance with the Virginia Graeme Baker
Pool and Spa Safety Act
6. Consider Hiring Maintenance Staff for Swimming Pool

abkown

OLD BUSINESS:

CITIZEN’S INQUIRIES:
MAYOR’S INQUIRIES:
ADJOURN

Council will hold a Closed Session in accordance with Section 21.5(j) to discuss the purchase of real estate.
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S.G. Construction — Booster Station Project - $29,658.05

French-Reneker-Associates — West Burlington Ave. HMA Resurfacing - $1,906.03

French-Reneker-Associates — Broadway/Agency Storm Sewer Project - $2,724.19
Roll call vote. Lees, Crowner and Raleigh voted aye. Motion carried.

Consider request from WB Athletic Boosters (Bleacher Project) — Mayor Trousil received a letter from the West
Burlington Athletic Booster Club asking for assistance from the City’s Public Works Department for the installation of new
football bleachers. They are asking for assistance in removing concrete footings from previous bleachers, removal of concrete
sidewalk wrapping around press box and hauling rock from the quarry to the school. They may approach the city in the future
for assistance in pouring new sidewalks on visitors side of the field as well as hauling additional fill material. Public Works
Director Fry did not have a problem with the request and felt the public works department would be able to assist the school
with this project. Council agreed to help the school with the requested assistance for the bleacher project.

Accept Consultants report on cost sharing (Fire Department) and discuss 2nd Phase of Study — Council met with
representatives from the Quad Township Fire Association during a work session on May 20t to discuss a report regarding the
cost share of emergency services between the City and the Quad Township Fire Association. The report was prepared by
George Oster of George Oster and Associates as Phase | in the Fire Department and Emergency Response Service Analysis
plan, which was previously approved by Council and the Quad Township Fire Association to address costs associated with
sharing emergency services. The report identified areas that the City and Quad Township need to address. A complete copy
of the report is on file at City Hall. It was determined that the Quad Township Association was not legally formed and before a
contract can be negotiated representatives from the four townships (Concordia, Flint River, Tama and Union) must decide if
they want to legally form the Quad Township Association or negotiate 28E contracts with the City individually. Council is
waiting to hear back from the trustees before proceeding with negotiations for fire and emergency services. Crowner made a
motion, second by Raleigh, to accept the report presented by George Oster and Associates. Roll call vote. Crowner, Raleigh
and Lees voted aye. Motion carried.

While West Burlington Council and the Quad Township Trustees agreed to share in the cost associated with Phase | of the
study, Mayor Trousil proposed that the City continue on with the second phase of the study. Phase 2 of the study would
include a systematic approach to planning for the fire department’s future, including a long range analysis of service provision
to the rural areas around West Burlington. Phase 2 of the study would cost $14,500 with reimbursable costs not to exceed
$1,500. Council agreed that it was in the best interest of the City to continue on with Phase 2 of the Study. Lees made a
motion, second by Raleigh, to proceed with Phase 2 of the Fire Department and Emergency Response Service Analysis. Roll
call vote. Lees, Crowner and Raleigh voted aye. Motion carried.

Consider Purchase of Patrol Rifles for Police Department — Lees made a motion, second by Raleigh, to approve the
purchase of two patrol rifles and slings for the police department at a cost of $1,794. Roll call vote. Crowner, Raleigh and
Lees voted aye. Motion carried.

OLD BUSINESS: Nothing to discuss
CITIZEN’S INQUIRIES: No comments
MAYOR'’S INQUIRIES: No comments

ADJOURN: There being no further business, the meeting adjourned at 7:12 p.m. upon motion by Lees, second by Crowner.
Voice vote: All ayes. Motion carried.

Approved

Kelly D. Fry, City Clerk Hans K. Trousil, Mayor

West Burlington City Council Minutes
May 20, 2009
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MEMORANDUM

TO: Mayor, City Council, and City Administrator
FROM: Leslie Sattler, Finance Officer

DATE: May 26, 2009

RE: Leave donation program

Issue:

Employees have expressed an interest in allowing their unused leave and
vacation to go into leave banks for employees with catastrophic ilinesses
or injury.

We would like the Council to consider allowing employees to transfer
unused sick leave and vacation to leave banks.

Presently at the end of the fiscal year employees with unused minor sick
leave carry over any unused minor sick leave to their major sick leave
bank allowing an employee to accrue up to 120 days of major sick leave.
If an employee is up to the maximum allowable days, then the employee
loses the unused days.

Some of the conditions we would like council to consider would be:

Any unused sick leave that cannot be carried over to an employee’s major
sick leave bank at the end of the fiscal year will be placed in a leave bank
to be used by any employee meeting the catastrophic conditions as
determined by the City Administrator.

Allow vacation to be allotted to a particular employee. Vacation allowance
could be up to one week from a donor employee to a designated
employee. This allowance per donor employee could be granted once
every 3 months unless special exception by the City Administrator.

Vacation donation could also be granted to employees with spouses and
children meeting the catastrophic ilinesses or injury. Leave for other family
members with catastrophic illnesses or injury may be granted upon special
circumstances by the City Administrator. Designated leave will be used by
recipient before leave from the undesignated bank.

Any unused vacation leave donated by an employee to a particular
employee that the employee did not use will go to the leave bank to be
used by any employee meeting the requirements as determined by the City
Administrator.



This leave is not to be used to supplement workers’ compensation
benefits.

The City Administrator will determine the eligibility of employees for the
transfer of leave. Some of the determining factors are, but not limited to:

Employee must use all of their available leave before any transfer of leave will be
granted.

The anniversary date of the affected employee.
The nature of the event and its effect upon the employee

The history of the employee’s usage of leave.
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Resolution 09 —

RESOLTUION AUTHORIZING EMPLOYEES TO DONATE LEAVE FROM
VACATION AND MINOR SICK LEAVE DAYS.

WHEREAS, The City Council has determined that the donation of
employee benefit leave time by employees to other City employees or to a
leave pool is appropriate and good for morale for City employees and is an
appropriate benefit to the City employees, and the City reserves the right
to terminate or cancel this plan at any time that the City determines the
cost to the City to be burdensome as this is not a negotiated benefit with
the employees, but an experimental plan by the City as requested by the
employees, and

WHEREAS, upon written authorization by the donor, the City will authorize
and recognize the transfer of minor sick and vacation days to one
employee to another or to a leave pool to be administered by the City, and

WHEREAS, the City Council has determined that said policy shouid be
approved according to the following rules:

Any unused sick leave that cannot be carried over to an employee’s major sick

leave bank at the end of the fiscal year will be placed in a leave bank to be used
by any employee meeting the catastrophic conditions as determined by the City
Administrator.

Allow vacation to be allotted to a particular employee. Vacation allowance could
be up to one week from a donor employee to a designated employee. This
allowance per donor employee could be granted once every 3 months unless
special exception by the City Administrator.

Vacation allotment could also be granted to employees with spouses and
children meeting the catastrophic illnesses or injury. Leave for other family
members with catastrophic illnesses or injury may be granted upon special
circumstances by the City Administrator. Designated leave will be used before
leave from the undesignated bank.

Any unused vacation leave donated by an employee to a particular employee
that the employee did not use will go to the leave bank to be used by any
employee meeting the requirements as determined by the City Administrator.

This leave is not to be used to supplement workers’ compensation
benefits.

The City Administrator will determine the eligibility of employees for the transfer of
leave. Some of the determining factors are, but not limited to:

Employee must use all of their available leave before any transfer of leave will be
granted.

The anniversary date of the affected employee.

The nature of the event and its effect upon the employee
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The history of the employee’s usage of leave.

Additional documentation, including medical documentation, may be
required. Employees requesting leave are responsible for obtaining the
information and consent of third parties for the release of that information
when applicable.

Eligibility will be determined on a case-by-case basis and no case will set
precedent.

BE IT FURTHER RESOLVED, that the donated time will be credited
against the donor’s account and paid to the recipient at the recipient’s rate
of pay.

BE IT FURTHER RESOLVED, that this policy shall become effective
immediately upon the passage of this Resolution for all full-time City
employees.

BE IT FURTHER RESOLVED that the City may terminate or cancel this
policy at any time that it is determined to be overly burdensome or costly to
the City, and upon termination any unused vacation donations would be
credited back to the respective donor’'s employee account.

Dated this day of June, 2009.

Mayor

Attest:

Kelly D. Fry, City Clerk
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MEMORANDUM
TO: Mayor Trousil, City Council, and Administrator Gifford
FROM: Randy Fry, Public Works Director

DATE: May 27, 2009

SUBJECT: Weed Spraying

We received a quote from Land and Water Vegetation Control to do our weed spraying
at the sewer plant, lift stations and the rip rap in Luer’s Park. They will spray the sewer
plant and lift stations for $1,543.50. This will be funded with line item number
610.815.6320. They will spray in Luer’s for $150.65. Funding will come from number
001.430.6320. With Council approval we would like to hire Land and Water for this
years weed spraying.
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RICCHIO:

GENERAL CONTRACTORBR
1017 Vista Dr,, Gurnee, IL 60031 262-857-7610 FAX:262-857-3048

May 19, 2009

Mr. Dan Gifford

City of West Burlington
122 Broadway Street

West Burlington, IA 52655

Re:  Virginia Graeme Baker Upgrade
Dear Mr. Gifford,

The Virginia Graeme Baker Pool and Spa Safety Act requires all commercial pools to
meet specific performance standards by 12/19/08. We will remove existing grating,
create new fiberglass subframing, and install new Lawson Aquatics code compliant
grating. Ricchio Inc. will provide a Virginia Graeme Baker retrofit for the grating of the
suction well at a cost of $5,000.00. Please note that Burbach Aquatics needs to design
your retrofit before we can install. Please call Andrew Pennekamp at 608-348-3262 for
details.

If you would like us to perform this upgrade for your pool, ensuring your compliance
with this new safety act, please sign and return this letter.

Thank you for your consideration in this matter.

Sincerely,

Please proceed with this upgrade

L iod

1no Rigchio

esident dated

Owner or Owner’s Rep

GR:rkm

Gurnee, IL o Corporate Office Kenosha, WI « Warehouse
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Memo

To: West Burlington Mayor and City Council
From: Dan Gifford

CC: City Clerk

Date: 05/29/2009

Re:  Pool Maintenance Employees

| have three pool maintenance employees that need council approval.
These employees will be used for cleaning up the pool area and various
other light maintenance.

Spencer Gifford
Hanna Newberry
Valerie Johnson
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